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SDG 5 Aim

Achieve gender equality and empower all women and girls.

Sustainable Development Goals Explained: Gender Equality by Lakshmi Puri (UN Women): 
https://www.youtube.com/watch?v=ZGNsldobnR4

Workshop outlines:

1. Page 22 -

https://www.developmentperspectives.ie/ResourcesPDFS/Stepping%20stones%20for%20S

DGs.pdf

2. Page 45 – https://www.developmentperspectives.ie/ResourcesPDFS/Understanding-the-

SDGs.pdf

https://www.youtube.com/watch?v=ZGNsldobnR4
https://www.developmentperspectives.ie/ResourcesPDFS/Stepping stones for SDGs.pdf
https://www.developmentperspectives.ie/ResourcesPDFS/Understanding-the-SDGs.pdf


SDG 5: Achieve gender equality and empower all women and girls.

By 2030 the UN want to:

1. End all forms of discrimination against all women and girls everywhere.

2. Eliminate all forms of violence against all women and girls in the public and private  
spheres, including  trafficking, sexual and other types of exploitation.

3. Eliminate all harmful practices, such as child, early and forced marriages and FGM.

4. Recognise and value unpaid care and domestic work.

5. Ensure women’s full and effective participation and equal opportunities for leadership at

all levels of decision-making in political, economic and public life.

6. Ensure universal access to sexual and reproductive health and reproductive rights.



How is the UN going to make all this happen by 2030?

5 a. Undertake reforms to give women equal rights to economic resources, as well as
access to ownership and control over land and other forms of property, financial services,
inheritance and natural resources, in accordance with national laws.

5 b. Enhance the use of enabling technology, in particular information and
communications technology, to promote the empowerment of women.

5 c. Adopt and strengthen sound policies and enforceable legislation for the promotion
of gender equality and the empowerment of all women and girls at all levels.

Why Gender Equality is important:

https://www.un.org/sustainabledevelopment/wp-content/uploads/2018/09/Goal-5.pdf

https://www.un.org/sustainabledevelopment/wp-content/uploads/2018/09/Goal-5.pdf


Facts and figures:

Here are only some (of many) interesting and/or shocking facts related to SDG 5, Gender Equality:

• One in three women in Europe and globally has experienced some form of physical and/or sexual age since the

age of 15. (Source: Eurostat, UN)

• Less than 15 per cent of all land owners globally are women. (Source: FAO)

• Across the OECD countries, an average of 17.9 per cent of young women aged 15 to 24 were not in education, employment

or training in 2020, which is nearly double the rate for young men (9.1 per cent). (Source: OECD)

• In 2019, women in Northern Africa held less than one in five paid jobs in the non-agricultural sector. (Source: UN
Women)

• As a result of the Covid-19 Pandemic, an estimate of up to 10 million girls are expected to be at risk of child marriage
over the next decade. This is threatening progress made over the last decades. (Source: UN)

• According to the UN, only 28.2 per cent of managerial positions globally were occupied by women in 2021. (Source:
UN)

More information: https://sdgs.un.org/goals/goal5

https://ec.europa.eu/eurostat/documents/3217494/12878705/KS-03-21-096-EN-N.pdf/8f9812e6-1aaa-7823-928f-03d8dd74df4f?t=1623741433852
https://sdgs.un.org/goals/goal5
https://www.fao.org/3/I8796EN/i8796en.pdf
https://data.oecd.org/youthinac/youth-not-in-employment-education-or-training-neet.htm?context=OECD
https://www.unwomen.org/en/digital-library/publications/2019/04/the-gender-gap-in-agricultural-productivity-in-sub-saharan-africa
https://sdgs.un.org/goals/goal5
https://sdgs.un.org/goals/goal5
https://sdgs.un.org/goals/goal5


Gender Equality globally

About half of the world’s population are women and girls. However, a lot of progress still needs to be made towards gender
quality, and the situation for women and girls looks different in different parts of the world, and even for different groups within
societies.

Here are just a few resources that can help to get an overview of the situation of gender equality world- and EU-wide:

• You can find a fantastic overview of all the Sustainable Development Goals through a gender equality lens on the UN Women
website here! The facts and figures look quite bleak, but there is also space for optimism going forward.

• Check out this UN article that looks at gender equality, how things have changed through time, and what can be done.

• The European Institute for Gender Equality (EIGE) provides a great variety of resources and is a great starting point for learning
more about gender equality, what’s included, and what can (and must!) be done to encourage progress for SDG 5. They also
have an interactive Gender Equality Index which is worth checking out, to see how different European countries are doing in
different areas.

• To get a deeper understanding of gender equality in Europe – and policies related to it – have a look at the European
Commission’s Gender Equality Strategy 2020-2025. The strategy has so far led to a proposal of binding pay transparency
measures (in 2021), and recently to an EU-wide proposal for a directive to combat violence against women and domestic
violence.

https://www.unwomen.org/en/news/stories/2021/10/feature-what-does-gender-equality-look-like-today
https://www.un.org/en/global-issues/gender-equality
https://eige.europa.eu/about/our-work
https://eige.europa.eu/gender-equality-index/2021
https://ec.europa.eu/commission/presscorner/detail/ro/qanda_20_357


Gender Equality in Ireland

From the story of Gráinne Mhaol, an Irish Pirate Queen to Cumann na mBan, Ireland’s first female political organisation, Ireland has had

a vast history of powerful, influential women. But although we have all this history, there are still major gender gaps in the country.

According to Social Justice Ireland’s 2022 Sustainable Progress Index, Ireland ranks 10th out of the 14 EU countries considered in the

report. Performance is particularly poor in the following areas (and only more positive when it comes to education):

• Share of women in national parliament and in senior management roles;

• Gender employment gap (difference between employment rates of men and women, often related to caring responsibilities))

• Gender pay gap (currently at 14.1 per cent).

The EIGE Gender Equality Index is another great resource that shows Ireland’s progress in gender equality (since 2010). According to the
Index, currently ranks 7th of in the EU, but have a look how we are doing in different sub-areas!

Further information and resources on gender equality in Ireland:

• RTE documentary series on Women in the Rising – find it here!

• Good Information Project: As part of their ‘Good Information Project, TheJournal.ie is currently running a series on gender equality.

Read more about it here (the article also includes a variety of useful information on the topic in Ireland)!

https://www.socialjustice.ie/system/files/file-uploads/2022-02/2022-02-16-sustainable-progress-index-2022-web-final_0.pdf
https://eige.europa.eu/gender-equality-index/2021/country/IE
https://1916.rte.ie/category/women-in-the-rising/
https://www.thejournal.ie/the-good-information-project-gender-equality-5645631-Jan2022/


Gender-based violence / Violence against women

Gender-based violence is defined as “violence directed against a person because of their gender” (Source: EIGE), and also a “brutal form of 
discrimination and a violation of fundamental human rights” (Source: European Commission). 

While gender-based violence can be experienced by both males and females, the majority of victims are women and girls. The United Nations 
define violence against women as “any act of gender-based violence that results in, or is likely to result in, physical, sexual or psychological harm
or suffering to women.” (Source: UN)

Because of its prevalence and gravity, the WHO speaks of violence against women as “a grave human rights violation and public health concern of 
pandemic proportions” (Source: WHO). Now, with our experience of living through a pandemic – do you think violence against women is being 
dealt with adequately? 

Here are some more facts and resources that highlight the severity and urgency of the topic: 

• Intimate Partner Violence: According to the WHO, 1 in 3 women throughout the world are expected to experience physical and/or sexual 
violence in the course of their lifetime. In the majority of cases, this is committed by an intimate partners. (Source: WHO)

• Have a look at the 1993 UN Declaration on the Elimination of Violence against Women – where have we come from, and how much has been 
achieved in nearly 30 years? 

• Human Trafficking: the International Labour Organisation (ILO) estimates there are 40.3 million victims of human trafficking globally – 71% of 
these are women and girls. Read more here, or in our information pack for SDG 16, Peace, Justice and Strong Institutions. 

https://eige.europa.eu/gender-based-violence/what-is-gender-based-violence
https://ec.europa.eu/eurostat/documents/3217494/12878705/KS-03-21-096-EN-N.pdf/8f9812e6-1aaa-7823-928f-03d8dd74df4f?t=1623741433852
https://www.un.org/en/genocideprevention/documents/atrocity-crimes/Doc.21_declaration elimination vaw.pdf
https://srhr.org/vaw-data
https://www.who.int/health-topics/violence-against-women#tab=tab_1
https://www.ohchr.org/en/instruments-mechanisms/instruments/declaration-elimination-violence-against-women
https://www.stopthetraffik.org/about-human-trafficking/the-scale-of-human-trafficking/
https://www.developmentperspectives.ie/SDGChallenge/InformationPacks/SDG 16 2021 revised.pdf


Male violence against women and girls

In the light of the latest cases of violence against women in Ireland, one debate has increasingly gained traction: should we no longer speak of 
‘violence against women and girls’, but rather of ‘male violence against women and girls’? The idea behind is that we need to acknowledge 
that it is predominantly men who act violently against women, and that speaking of ‘violence against’ someone, it is portrayed as something 
that just happens to a person, which leaves out the perpetrator altogether.

What are your thoughts and feelings on this?

Some more resources and food for thought can be found here: 

• This article by The Guardian explores male violence against women, and why it is about more than toxic masculinity.

• Oxfam identifies and discusses harmful beliefs that perpetuate violence against women and girls here. 

Male violence against women and girls in conflict

Recent reports from the Russian war in Ukraine show how women and girls in conflict areas become victims of sexual violence committed by 
men. However, this isn’t something new, and neither is it limited to what is happening in Ukraine. 

Read and watch this Human Rights Watch article and video about an example from the Central African Republic: Sexual Violence as a Weapon 
of War.

https://www.theguardian.com/commentisfree/2022/mar/06/male-violence-against-women-much-more-than-toxic-masculinity
https://www.oxfam.org/en/ten-harmful-beliefs-perpetuate-violence-against-women-and-girls
https://www.hrw.org/news/2017/10/05/central-african-republic-sexual-violence-weapon-war


Female Genital Mutilation (FGM)

FGM is a specific form of gender-based violence. It includes procedures which intentionally alter or cause injury to the female organs for
non-medical reasons. It is understood to have no health benefits, but can lead to severe complications for the girls and women.

More than 200 million girls and women alive today have been cut, primarily in 30 countries in Africa, the Middle East, and Asia. A majority
of these girls and women were cut between infancy and age 15.

FGM is a violation of the human rights of girls and women.

Source: https://www.who.int/news-room/fact-sheets/detail/female-genital-mutilation

Further information on FGM can be found here:

1. Anatomy of Female Genital Mutilation: This article from the BBC gives an overview of the process of FGM & countries most affected.

2. This 18.40 minute Ted Talk comes from Khadija Gbla from Sierra Leone about her experience of FGM & empowerment.

3. AkiDwa is a national network of migrant women living in Ireland. In this link you can find a handbook with information on FGM, 
designed for healthcare professionals working in Ireland. 

https://www.who.int/news-room/fact-sheets/detail/female-genital-mutilation
https://www.bbc.co.uk/news/health-27188190
https://www.ted.com/talks/khadija_gbla_my_mother_s_strange_definition_of_empowerment
https://akidwa.ie/about-us/
https://akidwa.ie/wp-content/uploads/2021/12/AkiDwAFGMforHCP3rdEd-2.pdf


Gender Equality and Sport

The gender pay gap between male and female athletes has gained public attention in the last few years – e.g. when the USA Women’s 

Team filed a gender discrimination lawsuit against the U.S. Soccer Foundation (and received a lot of public support). 

There also remains to be a strong imbalance in the quality and quantity of coverage and marketing of women’s sports, compared to

that of men. The Covid-19 Pandemic since 2020 hasn’t left the sports industry unaffected, and even though cancelled matches had an 

impact on all sports, the return to ‘normality’ has been understood to be slower and more under threat for women’s sport than it is 

for men’s. 

Still, the Sustainable Development Goals place little emphasis on the inequality which remains in sport. 

The relevance of sports for SDG 5 lies not just in the current lack of gender equity in sports, but also in how sports can be used for 

gender equity and personal development:

• Check out Sport Ireland’s website section on women in sports – you can find a variety of resources, projects, stories etc. It can be 

found here: https://www.sportireland.ie/Women-in-Sport

• This article draws links between the use of sport  and achieving the SDGs.

https://www.un.org/sport/sites/www.un.org.sport/files/ckfiles/files/Sport_for_SDGs_finalversion9.pdf

https://www.sportireland.ie/Women-in-Sport
https://www.un.org/sport/sites/www.un.org.sport/files/ckfiles/files/Sport_for_SDGs_finalversion9.pdf
https://www.un.org/sport/sites/www.un.org.sport/files/ckfiles/files/Sport_for_SDGs_finalversion9.pdf


Women in Politics

One important element of the journey towards gender equality is the representation of women in leading roles. Here are some resources that
provide opportunities to explore this topic in more detail:

• The UN’s ‘Women in Politics Map‘ illustrates global rankings for women in executive, government and parliamentary positions. Have a look
here!

• The IPU – the global organisation for national governments – publishes monthly updates on global and regional averages of women in
national parliaments. Some of the insights include:
o The IPU states the global average of women in national parliaments was 26.1% in March 2022.
o The top five countries that obtained the highest percentage of gender equity included: Rwanda, Cuba, Nicaragua, Mexico, and the

United Arab Emirates. Interestingly, some of the world's richest countries were a lot further down the list: Germany – 44th, UK –
45th, the USA – 73rd, and China – 95th. Ireland only just made the Top 100, coming in at 100th. Where is your country on the list?

• The WPL (World Political Leaders) is a global network of female politicians. The mission of WPL is to increase both the number and the
influence of women in political leadership positions: https://www.womenpoliticalleaders.org/

What’s the situation in Ireland?

Even though, for the 2020 Irish elections, a record share of women ran for Dáil seats, women still only make up 22.5% of the overall Dáil. This
is a higher proportion than ever before, but still far below the EU average of women in national parliaments and governments which lies
currently at 32.1%. However, with organisations like Women for Election being founded and thriving, there is hope for the future. (Source and
further information: Irish Times)

https://www.unwomen.org/en/digital-library/publications/2021/03/women-in-politics-map-2021
https://data.ipu.org/women-averages
https://www.womenpoliticalleaders.org/
https://www.irishtimes.com/news/politics/election-2020-a-missed-opportunity-for-gender-equality-women-s-council-1.4169015


Unpaid Care and House Work

Care and domestic work are done by both males and females around the world – so why is this kind of unpaid work, and the importance of 
recognising and valuing it, an element of SDG 5, Gender Equality? 

• Globally, women carry out at least two and a half times more unpaid household and care work than men. 
(https://interactive.unwomen.org/multimedia/infographic/changingworldofwork/en/index.html)

• This disproportionate share has a direct negative impact on women’s ability to participate in the paid economy, leading to gender gaps in 
employment, outcomes, wages and pensions. Particularly in regions in which the gap between sexes is highest, this can also lead to 
unequal opportunities in the field of education. (https://oecd-development-matters.org/2019/03/18/why-you-should-care-about-
unpaid-care-work/)

• Recognising, reducing and redistributing the load of care and domestic work could lead to economic empowerment for women. 

• Watch this video on the so-called ‘Second Shift’ – a term coined by Arlie Hochschild. What do you think about it? 

Find out more about the importance of recognising care and domestic work in this paper!

Have you heard about the concept of the ‘Economics of Care’? Watch this interview with Nancy Folbre to find out what it entails and why it is 
important.

https://interactive.unwomen.org/multimedia/infographic/changingworldofwork/en/index.html
https://oecd-development-matters.org/2019/03/18/why-you-should-care-about-unpaid-care-work/
https://www.youtube.com/watch?v=mvzE6zYkEQY
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/Issue-paper-Recognizing-and-investing-in-the-care-economy-en.pdf
https://www.youtube.com/watch?v=vZEJV3kBQH0


Action for SDG 5

Here are just a few organisations/initiatives that are making a difference for SDG 5, in Ireland and worldwide:

• Women’s Aid Ireland are doing great work to support women who have experienced violence. Find out more about their services
here!

• Check out Women for Election for great resources about women in politics. Also have a look at their campaigns, trainings, and other
ways in which you can get involved.

• The National Women’s Council is the leading national representative organisation for women and women’s groups in Ireland. They
focus on women in leadership, women’s right to health, valuing care and care work, women’s economic independence, reaching out
to young people, and building the women’s movement.

• Plan International, an independent development and humanitarian organisation, follows the goal of advancing children’s right, and
especially focuses on equality for girls. Find out more about their work more generally, and also check out what they do in Ireland!

• Mentioned before, but still relevant: AkiDwA, a national network of migrant women living in Ireland.

• Read the story of Agata Teutsch and the Fundacja Autonomia (Autonomia Foundation) in Poland, where women and girls are
supported in “building the courage to go beyond various standards, to reach for things that seem to be neither accessible nor good
to them, [and] to build alliances to face difficulties together”.

• Look here for a list of 25 more organisations fighting for gender equality!

Do you know (of) any other organisations or initiatives? Share them with us!

https://www.womensaid.ie/
https://www.womenforelection.ie/
https://www.nwci.ie/
https://plan-international.org/
https://www.plan.ie/
https://akidwa.ie/
https://www.developmentperspectives.ie/blog/ExChange-The-World:-Gender-Equality
https://www.humanrightscareers.com/magazine/organizations-gender-equality/


Covid 19 Pandemic and Gender Equality

Existing inequalities for girls and women worldwide have reportedly been exacerbated by the global Covid-19 Pandemic.

A few reasons for this:

• Women have been playing a disproportionate role in responding to the virus (e.g. frontline care workers and carers at home).

• School closures have increased the demand for domestic work, which included child care, and care for older people (not only, but

predominantly picked up by women).

• A larger proportion of women are reported to work in insecure labour markets and could therefore be hit harder by the economic

impact of the pandemic.

• Lockdown measures have increased the risk of being a victim of violence against women and girls, and made it harder to access services
and get support. Figures from the last two years show that violence against women has been intensified by the pandemic. Read more

about this here!

However, a shift towards flexible working could also bring on positive change in terms of gender equality, such as a more equal
distribution of child and house care tasks, and even an reduction of the gender pay gap. (Source: BBC)

Further information on the impact of Covid-19 on Gender Equality can be found (for example) on the Womankind website, in this UN

brief, and at Empowerwomen.org.

https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response/violence-against-women-during-covid-19
https://www.bbc.co.uk/news/business-55002687
https://www.womankind.org.uk/covid-19-women/
https://www.un.org/sites/un2.un.org/files/policy_brief_on_covid_impact_on_women_9_apr_2020_updated.pdf
https://www.empowerwomen.org/en/resources/documents/2020/07/covid-19-and-gender-equality-countering-the-regressive-effects?lang=en


Action is a key component to achieving Gender Equality.

Take one or more of the challenges below to make your contribution to

the #SDGchallenge:

Get Informed - Engage with articles, blogs, videos and campaigns.

Be Political - Write to the Minister of Justice or the Minister for Children, Equality,

Disability, Integration and Youth.

Educate - Host a workshop, talk or discussion about gender equality issues.

#DareToShare: Sometimes in our day to day lives, we become less aware of the GENDER 
GAP - This month we are encouraging you to be open with someone you trust and have 
a chat with them about how the gender gap impacts both of you. 



Challenge #1 – Get Informed

We are asking you to read up about Goal #5 and to learn about the efforts being made around
the world to achieve ‘Gender Equality’. You can begin this journey of learning by watching the
videos in the ‘Understand' section of this pack.

Challenge #2 – Be Political

Write to Helen McEntee, Minister of Justice, or Roderic O’Gorman, Minister for Children,
Equality, Disability, Integration and Youth, and ask them to legislate for an equal pay reform
across all sectors. You could also sign-up to http://www.womenforelection.ie/ and see what
events are coming up that you can help with.

Email: helen.mcentee@oireachtas.ie or roderic.ogorman@oireachtas.ie

Challenge #3 – Educate

This challenge invites you to discuss Gender Equality with your friends, family and colleagues. It
can be an informal chat or a more structured workshop to discuss the issues. Be sure to use
#SDGchallenge to share any activities.

http://www.womenforelection.ie/
mailto:roderic.ogorman@oireachtas.ie


Photo by Yulia Shinova on Unsplash

Challenge #4 – #DareToShare

As we have learned from the information in this pack, there is still a gender gap with regards to 
employment, pay, and care responsibilities – both in Ireland and worldwide. While there are plenty of 
studies out there which illustrate this, it is sometimes not as obvious in our day-to-day lives, as topics 
like salary, house work, or household expenses aren’t normally something we talk about with the 
people around us.  

This month we are encouraging you to identify one person (or more!) you trust, and share with them 
one detail about your salary, your monthly expenses, your share of house work and care 
responsibilities, your employment etc. And then, if you feel comfortable, ask them to share something 
with you.

(If possible, this person should identify with a different gender than you, but if you share with more 
than one person, just mix it up!)

Are there any surprises? Any new insights, any feelings, any thoughts? Please do share them with us -
of course without any details, everything you share with your person(s) of choice should be 
confidential!

Share it on your social media and/or the SDGChallenge Facebook Page – make sure to use:

#DareToShare #GenderEquality #SDG5

And continue to share what you’ve learned with the people around you, maybe some things will be 
new to someone!



Amy got involved in Development Perspectives in 2016 with the SDG Advocate programme where she designed a badge for the Irish
Girl Guides (IGG) focused on the SDGs. Since then, she has gone on to contribute to the development of many more badges for IGG.
Amy is an active volunteer in the Irish Girl Guides (IGG) where she is the Communications Committee Secretary and Committee
Member of the Membership, Equality, Diversity, and Inclusion (MEDI) Committee which aims to ensure all girls and young women
are given confidence in achieving their goals and that IGG is a safe, fair and accessible organisation. In recent years, Amy has
delivered workshops focused on SDG5 to over 1000 girls and young women in the organisation.

In 2020, Amy participated in the Clinton Global Initiative University where her Commitment to Action focused on creating an
educational toolkit for girls and young women to educate them about the Sustainable Development Goals (SDGs). Amy has spoken at
many conferences and workshops about gender equality and is current part of the National Youth Council of Ireland’s Racial Justice
Network as well as the Young Voices Core Group which brings together young people to discuss European issues.

Amy McAuley, alumna of the 2017 Advocate Programme

Amy McAuley is a recent master’s graduate of European Politics and Policy from University
College Dublin, having received her bachelor’s in history and Political Science from Trinity
College Dublin. Amy’s academic research has led her to examine the gendered elements of Irish,
British, and American history as well as youth empowerment in politics and sustainability. Amy
has written papers on the representation of female politicians and leaders in European media as
well as her master’s thesis which focused on the portrayal of the hashtag social and political
movements #BlackLivesMatter and #MeToo across both social and print media.



Sara Hurley, alumna of the 2020 Advocate Programme

Hi, my name is Sara. I joined the SDG Advocate Programme in 2020. While it was a different format from
previous years due to the COVID-19 pandemic (as we were only able to meet online), it still allowed an
opportunity to explore the SDGs. I found it formative to learn from peers who are agents for change in their
organisations and communities. This added to my understanding of structural issues like inequality, poverty and
education for people living in Ireland.

I joined the advocate program as I wanted to find new ways of communicating the connections of gender
inequality as intersected by poverty, climate/and environment, race and ethnicity, and disabilities. As a trainer
and facilitator in programmes relating to Global Citizenship Education, I incorporate a critical perspective into
workshop content. This is generally with a focus on language- how it is used to shape our relationship with
others, and the environment/our environments.

Gender Equality is an interesting SDG in Ireland because the targets the government gather data on focus on the political representation
of women in Irish life. While at the same time there is no official data related to some of the indicators on the economic activity, access to
reproductive and sexual healthcare and information for women. To tackle gender inequality, we can approach this by challenging
stereotypes about gender; moving in solidarity over oppression; and being vocal about the power dynamics at play relating to housing,
poverty, health, sexuality, accessibility and protection of our environment.

A few accounts that I follow on Instagram that explore issues relating to inequality, climate and inclusion in Ireland are
@NewCommunitiesPartnership and @TheGreenStep_, @BeLongTo and @Tenipics and globally@intersectionalenvironmentalist



This publication is funded by Irish Aid at the Department of Foreign Affairs. Irish Aid is the Government’s overseas development programme which supports partners working in some of the world’s poorest 

countries. Irish Aid also supports global citizenship education in Ireland to encourage learning and public engagement with global issues. The content of this communication represents the views of the author 

only and does not necessarily represent or reflect DFA policy.
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